DEVELOP A CAREER IN DRILLING

STUDENT HANDBOOK
NATIONALLY RECOGNISED COURSES IN DRILLING WITH ON-THE-JOB TRAINING

RTO National Registration Code: 52503

ON-THE-JOB TRAINING. GET PAID WHILE YOU TRAIN!
Upon gaining employment with JSW you are automatically entered
into our RTO training program. You will commence at the appropriate
level based on an assessment of your current capabilities.
No qualifications or experience? You will start here.
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Approx course
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Approx course
duration: 12-18 months
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Course cost: $0 - we pay
for your on-the-job training

Course cost: $0 - we pay
for your on-the-job training

Course cost: $0 - we pay
for your on-the-job training

Upon course
completion

Upon course
completion

Upon course
completion

Job roles include:

Job roles include:

Job roles include:

Cert II in Drilling
Operations

y
y
y

Sampler
Offsider or
Shotcrew

Responsibilities include:
y

y

Executing a range
of established tasks
and procedures
Taking some
responsibility for
the quality of work
outcomes

Annual salary
Up to $125K
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Cert III in Drilling
Operations

y
y

Driller or
Shotfirer

Responsibilities include:
y

Tasks involving a
broad range of skills
and some level
of discretion and
judgement
in selecting
equipment,
services or
contingency
measures

Annual salary
Up to $150K

Cert IV Drilling
Operations

y
y
y

Senior Driller
Senior Shotfirer or
Supervisor

Responsibilities include:
y

y

y

The quantity and
quality of the output of
others
Contributing to the
development of
technical solutions
to non-routine
problems
A broad range of tasks,
most of which are
complex and
non-routine
Annual salary

Up to $175K
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Congratulations on taking the first steps in your career path. You will find this training invaluable and I
hope you enjoy your learning journey with us.
Our mission is to deliver high quality training and assessment that exceeds the expectations of:
y

Industry

y

JSW clients

y

AQF Educational Standards

Our objective is to provide industry specific high-quality training and assessment to all drilling and blasting
personnel. This is achieved through innovation, development and a commitment to our values.
JSW’s core values are:

Safety – No compromises. We consider safety to be a core value and
an essential component of all of our operations and as such, it is integrated into all of JSW’s activities,
production goals and targets. We strongly encourage all employees to contribute to the development of
our occupational safety and health policies, procedures, and systems.
In addition to our core values, other key areas of importance to us are:
Staff development – Our people are our most valuable asset. We encourage and nurture the personal and
professional growth of our employees through various training and development programs with a focus on
equal opportunities and career advancement.
Business integrity – We are committed to maintaining the highest standard of moral and ethical conduct;
to respect local, state, and federal laws; and not engage in any form of corrupt practices, including
extortion, fraud, or bribery. We are committed to engaging with multiple stakeholders to ensure our
operational success grows alongside our contribution to the broader community and its social, economic,
and environmental wellbeing.
Quality – Our clients will only rehire or recommend us for future work if we ensure their performance
requirements are identified and met. We encourage all of our employees to be responsible for the quality
of their work and assist the company to develop and apply industry best practice operating procedures,
processes, and associated information systems.
Relationships – Our strong, mutually respectful relationships with clients, partners, and members of
the communities in which we operate, have been vital to our past and current successes – and are the
foundation on which our future success is built.
Enhancing investor value – We must generate a profit, and we must produce superior returns on the
investment our shareholders entrust in us. We will ensure our success by consistently delivering superior
results for all stakeholders.

WARREN FAIR

Chief Executive Officer
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This Student Handbook should be used as a reference for the services offered by JSW Drilling to its
students and also as a guide with regard to the responsibilities of each party on the learning and
development journey.

ABOUT JSW DRILLING
WHO ARE WE?
JSW Australia Pty Ltd trading as JSW Drilling (RTO code 52503) provides drilling and blasting services to
WA’s mining sector through two core service divisions:
y

Drill & blast

y

Mineral sampling and grade control

OUR VISION
To forge the future of drilling
We are industry specialists with a spirit of collaboration and a passion to constantly improve. There are no
limits to what we can achieve. We push the boundaries and strive for the best results.

OUR MISSION
To deliver competitive advantage through customised drilling solutions
We are a united team that delivers industry leading solutions. We have the courage to listen, learn and
challenge to deliver the best.

OUR VALUES
We are passionate in doing what is right and take
pride in what we achieve.

We work with tier 1 and tier 2 mining companies, and explorers, providing tailored drilling solutions to
optimise results, enhance safety and minimise environmental impact.

There are no limits to what we can achieve together.

As a Registered Training Organisation, we facilitate nationally recognised training and assessment for
personnel in the drilling industry. Based in Bibra Lake, in Western Australia, our courses are practical, flexible
and provide you with the skills you need to function as a team member or supervisor.

We are persistent in our pursuit of excellence.
No compromises.

WHAT COURSES DO WE OFFER?
JSW offers the following courses:
y

RII20920 Certificate II Drilling Operations

y

RII31820 Certificate III Drilling Operations

y

RII40920 Certificate IV Drilling Operations

Further information regarding specific courses is available on pages 17 to 19, and courses are regularly
being added to our scope.

WHERE ARE WE LOCATED?
JSW is located at 5 Corokia Way, Bibra Lake, WA, 6163.

HOW TO CONTACT US
JSW can be contacted by telephone, email, mail or in person at Bibra Lake. Our contact details are
as below:

Our values summarise the attributes and behaviours that embody our employees and what we look for
in candidates.
PASSION
Competent, forward-looking, problem-solving
COLLABORATION
Respectful, approachable, humble, inclusive
DETERMINATION
Reliable, responsible, committed
SAFETY
Aware, caring, proactive

Phone: 08 9494 1352
Email: training@jswaustralia.com
Address: 5 Corokia Way, Bibra Lake, WA, 6163

OUR FACILITIES
Our Bibra Lake location has on-site parking with capacity for 25 students, training rooms and
kitchen facilities.
Fees - We invest in our staff with mandatory training and accredited training at no cost to the employee.
Delivery - Training is completed through the on-the-job training model.
Reward Programs - These are structured as you progress through the company and for end-of-year
recognition programs.
How to Enrol - You will be offered enrolment once you have successfully completed your three-month
probationary period and fulfilled course prerequisite requirements.

06

07

COMPLIANCE WITH STATE AND NATIONAL
LEGISLATION

As a Registered Training Organisation, JSW has agreed to operate within the National Vocational Education
and Training Regulator Act 2011 (NVR Act 2011) and the Standards for Registered Training Organisations
(RTOs) 2015. As part of the NVR Act 2011, RTOs must be compliant with Commonwealth and State legislation
and regulatory requirements.
Important legislation which affects JSW includes:
y

y

Commonwealth Legislation:

OCCUPATIONAL HEALTH AND SAFETY

JSW recognises its responsibilities to ensure the safety and health of its students, staff and visitors and
realises its obligations under the OH&S Act with regard to its duty of care.
To achieve this, JSW will comply with all relevant OH&S legislative and statutory requirements and provide
appropriate training, induction and resources to this effect, including the identification, assessment and
control of hazards in the workplace.
JSW believes that OH&S is a shared responsibility, adapting a consultative approach to hazard management
and expecting all staff to be safe at all times.
JSW is ISO accredited and carries out regular safety inspections of its premises to ensure a safe workplace
and safe training facility.

y

The National Vocational Education and Training Regulator Act 2011

y

Standards for Registered Training Organisations (RTOs) 2015

y

Australian Qualifications Framework

y

Racial Discrimination Act 1975

Students are also informed of their responsibilities to behave and act in a safe manner, while all
training and assessment, particularly on heavy machinery, is carried out to strict, industry recognised
safety standards.

y

Sex Discrimination Act 1984

JSW subscribes to regular updates from the relevant authorities in regard to OH&S.

y

Disability Discrimination Act 1992

y

Age Discrimination Act 2004

y

Privacy Act 1988

y

Financial Viability Risk Assessment Requirements 2011

y

You must be at least 18 years of age to enrol in a training course

y

Data Provision Requirements 2012

y

y

The Student Identifiers Act 2014

You must be able to read, write, and communicate in the English language to a level that would
ensure safe operation in an Australian workplace

y

You must complete a Language, Literacy and Numeracy (LLN) Assessment or have completed
prior study. This is to ensure you have the required AQF Level to complete your training

Western Australian Specific Legislation:
y

Work Health and Safety Act 2020

y

Workers’ Compensation (Common Law Proceedings) Act 2004

y

Workers’ Compensation and Injury Management (Acts of Terrorism) Act 2001

y

Workers’ Compensation and Injury Management Act 1981

y

Working with Children (Criminal Record Checking) Act 2004

y

Equal Opportunity Act 1984

y

WorkSafe WA

“It always seems impossible until it is done.”

COURSE REQUIREMENTS
Specific course requirements are:

LANGUAGE, LITERACY, AND NUMERACY (LLN)

JSW will not discriminate against course participants or potential course participants who have been
identified as having low LLN skills.
JSW will evaluate course participants’ LLN ability through the completion of a self-evaluation questionnaire
as a part of the enrolment process, and where appropriate will use the Safe Work Resources Online
Language, Literacy and Numeracy Indicator Tool.
JSW will:
y

Ensure that potential course participants are aware of the recommended level of LLN required to
undertake the various courses on offer

y

Promote the language, literacy, and numeracy policy to course participants

y

Identify course participants’ LLN skill level

y

Ensure that staff and trainers/assessors can identify course participants with LLN issues and can
implement appropriate strategies to assist

y

Provide relevant staff development opportunities and publications for employees and contractors
to ensure their continued awareness of and competence with regard to LLN requirements

y

Foster links with professional organisations for the referral of course participants with LLN issues

- Nelson Mandela
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JSW recognises that not all course participants have a level of language, literacy, and numeracy skills that
will enable them to complete their course without assistance. JSW will endeavour to assist these course
participants where we can through the process of reasonable adjustment.
LLN principles will be embedded into all JSW RTO courses and we will use the ACSF as a reference in
assessing LLN skill levels.
Further information can be found in our Language, Literacy, and Numeracy Policy.

ACCESS AND EQUITY

Access refers to the ability to enter training. Improving access might include improving physical access to
a training venue or ensuring that selection criteria do not discriminate against students.
Equity in this context means equality of access to, and potentially equal outcomes from training regardless
of the individual’s circumstances, background and identity.
JSW is of the firm belief that every individual regardless of personal history, present circumstances or any
other factor that can commonly be considered as an inhibiting factor to self-development, should be
provided the opportunity to improve their life through further education. JSW embraces multiculturalism
and diversity in Australia and is pleased to be a contributor to quality education as a whole.
JSW endeavours to eliminate any possibility of discrimination against persons, including but not limited to:
y

Sex/gender

y

Marital status or pregnancy

y

Family responsibility or family status

y

Race

y

Religious or political conviction

y

Impairment

y

Age

The nature of the training leading to the skills to operate drilling equipment does pose both challenges and
limitations. If you have a disability and require assistance or support please let us know. We may be able to
make reasonable adjustments based on your individual circumstances.

SUPPORT SERVICES
If you feel that you have LLN difficulties, assessments can be
completed verbally, and you may also be granted extra time
with trainers or assessors.

UNIQUE STUDENT IDENTIFIER (USI)

Under the Unique Student Identifiers Act 2014, any person studying nationally recognised training in
Australia from 1 January 2015 is required to have a USI.
Your USI links to an online account that contains all your training records and results that you have
completed from 1 January 2015, onwards.
Under this new legislation, all students are required to provide their USI, and you cannot be issued with a
Statement of Attainment or Qualification without one.

APPLYING FOR A USI
If possible, please apply for your USI before the commencement of training by going to the USI website
www.usi.gov.au. It takes less than 10 minutes, and all you need is a form of identification such as a Driver’s
Licence, Passport or Medicare Card.
If you are unable to apply for your USI prior to training, we have laptops available for you to obtain your USI.
Please endeavour to arrive early in order to not delay the training start time.

PRIVACY AND RTO REPORTING REQUIREMENTS

JSW has undertaken to comply with the requirements of the Privacy Act 1988 and the National Privacy
Principles Amendment Act 2000 included in the Privacy Act (Private Sector).
As an RTO, JSW is required to report on data it obtains from its students to State and or Federal
Government agencies for reasons such as research, statistical analysis and the generation of performance
reports for RTOs to gain a better understanding of their customer satisfaction in relation to other RTOs.
RTOs are required to share information including the courses and subjects in which students are enrolled,
their age, gender, birthplace and education history.
The data collected by the RTO must conform to the Australian Vocational Education and Training
Management Information and Statistical Standard (AVETMISS). Following AVETMISS guidelines allows for
there to be a benchmark in Vocational Education and Training (VET) measurement, that in turn provides a
more accurate and defined picture of what is happening in the sector. It enables comparison and analysis
at all levels of the training system, nationally and within each state and territory.
JSW collects this information from students through the issuing of its enrolment form provided upon
expression of interest in any of our courses.
Information about a student, except as required by law or as required under the standards for Registered
Training Organisations, is not disclosed without the student’s written permission and that of their parent or
guardian if the student is under 18 years of age.
Where a student consents to disclosure of information, a copy of the Permission to Disclose Information
form is kept in their student files.
Student files are kept in secure facilities at JSW offices with access restricted to only key RTO personnel. All
RTO personnel are required to sign a Confidentiality Declaration upon being appointed by the company.
For further information, please review our Privacy Policy and our Reporting Policy.
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QUALITY MANAGEMENT SYSTEM

JSW has an ISO-certified quality management system that governs all aspects of the training that is
delivered. Procedures are in place to ensure that all staff members conduct themselves professionally and
in the best interests of our clients and students. We ensure that students and clients are informed of any
changes to legal or regulatory requirements that affect the services we deliver.

QUALITY CONTROL
JSW seeks feedback from students and clients on their satisfaction with services received. JSW endeavours
to be the training organisation of choice and values your feedback to continue to improve and maintain
industry standards.

COMPETENCIES OF TRAINERS AND ASSESSORS
All our trainers and assessors hold the TAE40116 Certificate IV in Training and Assessment from the TAE16
Training and Assessment Training Package as a minimum qualification. They must be able to demonstrate
vocational competencies to the level being delivered and assessed; and be able to demonstrate how they
are continuing to develop their VET knowledge and skills as well as maintaining their industry currency and
trainer/assessor competency.

PARTNERSHIP AND THIRD-PARTY ARRANGEMENTS

JSW acknowledges that we are accountable for the quality of training and assessment provided on our
behalf. We therefore ensure that any partnership arrangements are underpinned by a clearly articulated
agreement that fully expresses the roles and responsibilities of each party and that the arrangements are
monitored. JSW shall inform all students when we are using a third party to deliver training or assessment
on behalf of us.

ASSESSMENT METHODS
RECOGNITION OF PRIOR LEARNING – ASSESSMENT ONLY PATHWAY
Recognition of Prior Learning (RPL) is a process that recognises a student’s current skills and experience
regardless of where and when the learning occurred. Applications for RPL are based on whole units of
competency.
Students can base their application on any combination of formal or informal training and education, work
experience or general life experience.
Structured training is not provided, and the candidate usually completes a summative assessment. This
pathway is likely to be most appropriate for existing workers, individuals with overseas qualifications
and recent migrants with established work histories. The candidate is required to provide current, quality
evidence of their attainment of the relevant units of competency, for example by compilation of portfolios,
and the assessor will make a judgement on whether the candidate is competent based on observation of
workplace performance, demonstrations of skills and oral and written testing.

CREDIT TRANSFER
credit transfer is the process whereby a registered training organisation agrees to recognise the AQF
qualifications and Statements of Attainment issued by any other registered training organisation.
JSW recognises AQF qualifications and Statements of Attainment issued by other Registered Training
Organisations, as well as any accredited courses that are nationally recognised and listed on
www.training.gov.au.
JSW does not allow for the import of superseded units as credit transfers. In that instance, the student will
need to perform an assessment to verify competency in the current version of the unit of competency
they hold.
The student will be required to provide original Statements of Attainment and/or certificates, or a certified
copy of the original signed by a Justice of the Peace. Your documentation may be verified for authenticity
by contacting the issuing RTO.

VERIFICATION OF COMPETENCY (VOC) ASSESSMENT
The purpose of a Verification of Competency (VOC) is to verify that a learner is currently competent.
The assessment confirms that since being assessed as competent by an RTO or licensing authority, the
candidate has maintained competency, or has further developed their competency, and at the time of
VOC assessment is deemed suitably competent to work on, or operate equipment in the workplace.
This assessment includes observation of a person’s performance through undertaking a suitable range
of practical tasks in an actual workplace or simulating the tasks and environment which would be
encountered.

ISSUANCE OF CERTIFICATES

Certification documentation refers to any document issued by JSW relating to training delivered in courses
approved on scope. Testamurs, Statements of Attainment, record of results and statements of completion
are the only certification documents that will be issued.

RE-ISSUING OF CERTIFICATES
All requests for the re-issuing of certificates must be made in writing. You will be required to provide
identification when making this request.

CHANGES TO QUALIFICATIONS AND UNITS OF COMPETENCY
Training packages are updated and revised in line with industry demand. When a qualification does
change, there are rules regarding the use of superseded Units of Competency and qualifications.
Training package qualifications - Superseded training package qualifications
JSW may continue to provide training and assessment services and issue certification to current
students of the superseded qualification who would be genuinely disadvantaged if required to transfer
to the replacement qualification, for up to six (6) months after the expiry of the transition period for its
replacement.
Students who have not completed the superseded qualification during this timeframe must be transferred
to the new qualification.
During the six (6) month teach-out period, JSW will not enrol students and/or commence delivery in the
superseded qualification.
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Training package qualifications - Deleted training package qualifications
JSW may continue to deliver training and assessment services and issue certification to current students
of the deleted qualification for up to eighteen (18) months after publication of the version of the training
package from which the qualification was deleted.
During the teach-out period JSW will not enrol students and/or commence delivery in the
deleted qualification.
Units of competency – Superseded units of competency
A student who has not completed a superseded unit within twelve (12) months following the publication of
its replacement must be immediately transferred to the replacement unit(s) if the unit appears on
JSW’s RTO scope.

CODE OF PRACTICE
JSW’s Student Code of Conduct applies to all students and ensures the safety, comfort and well-being of
everyone at JSW:

STUDENT RIGHTS
COMPLAINTS
You have the right to lodge a complaint regarding JSW’s training procedures at any time. Complaints can
be made by approaching RTO Training Centre at training@jswaustralia.com. JSW will endeavour to solve
the complaint informally in the first instance. However, if an appropriate solution cannot be reached via
this method, a formal written complaint is to be lodged using the JSW Student Complaint, Grievance and
Appeals form which can be filled out in person at the JSW Training Office. JSW endeavours for all formal
complaints to be acknowledged within 14 calendar days and resolved within 60 calendar days.

APPEALS
You have the right to formally appeal the outcome of an assessment decision if you believe that any of the
following has occurred:
y

The result was not determined by the assessment method specified in the relevant unit outline

y

Disadvantage through lack of feedback

y

Respect yourself and others – harassment, bullying, physical or verbal assault will not be tolerated

y

Perceived bias affecting the assessment

y

Behave appropriately by ensuring your actions and words support learning and teaching

y

Incorrect advice from their trainer/assessor affecting the assessment; or

y

Respect the property of JSW – do not damage or remove property from JSW grounds

y

Any other grounds accepted for appeal by the assessor conducting the review

y

Be responsible for your own learning and success by liaising with the assessor regarding formal
assessment times and methods

y

Inform JSW of any LLN difficulties or circumstances that may affect your training

y

Adhere to Occupational Health and Safety and Duty of Care requirements

DRUGS AND ALCOHOL
JSW stands firmly against the use of drugs and alcohol within our workplaces. JSW has a zero-tolerance
policy in this regard, in the best interest of all parties and will contribute to ensuring JSW’s compliance
with all State and National Legislation associated with such behaviour.
JSW employees are breath tested at the commencement of each day.

It is preferable that you approach your assessor in the first instance to clarify any issues. If this does not
resolve the issue, a formal assessment appeal can be lodged by completing the JSW Student Complaint,
Grievance and Appeals form which can be filled out in person at the JSW office. In order to appeal an
assessment result, this form must be submitted to JSW within 14 calendar days of the assessment result
being recorded. You will be notified of the result of your appeal within 60 calendar days of the receipt
of appeal.

COURSE COMPLETION
COMPETENT RESULT
If you are found competent, you will receive your Statement of Attainment or Testamur at the completion of
the course, or within 30 days providing all assessment criteria has been met.

NOT YET COMPETENT RESULT
If you have been found not yet competent for either the theory and/or practical component of the course,
you may have the opportunity for a re-assessment.
The above does not apply if it is found that throughout training you did not fully dedicate yourself to your
training and did not abide by the Student Code of Practice.
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FEEDBACK

Client and student feedback is an important aspect of the continuous improvement cycle that JSW
implements in its day-to-day operations. All participants studying with JSW are invited to complete an
evaluation form. The evaluation form is completed following each training session or at the end of each
course. The evaluation forms are then reviewed by the RTO Administration Officer and a summary report
generated. Feedback forms can be completed anonymously.
At the end of the feedback form is the opportunity to be contacted by the RTO Administration Officer to
discuss your feedback further, and to consent to your comments being used in JSW marketing material.
We will contact you further if we do wish to use your comments.
Students will also be encouraged to complete the AQTF Learner Satisfaction Survey. This survey forms part
of JSW’s registration requirements and results will be analysed and reported to AQTF each year.
Employers of students will be given an opportunity to provide feedback. JSW will also, as part of its AQTF
reporting requirements, complete the official employer engagement survey and forward the responses
to AQTF.

COURSE OUTLINES

BRONZE LEVEL

RII20920 CERTIFICATE II IN DRILLING OPERATIONS

CORE /
ELECTIVE

NOMINAL
HOURS

RIIWHS201E

Work safely and follow WHS policies and procedures

Core

20

RIIRIS201E

Conduct local risk control

Core

20

RIICOM201E

Communicate in the workplace

Core

20

BSBWOR203

Work effectively with others

Core

40

RIIENV201E

Identify and assess environmental and
heritage concerns

Core

20

RIIERR202E

Contribute to the control of emergencies and
critical situations (Group B)

Elective

30

RIIHAN213E

Work effectively in the drilling industry (Group B)

Elective

50

RIINHB201E

Load, secure and unload drilling equipment
and materials

Core

40

RIINHB202E

Set up and pack up drill sites

Core

40

RIINHB203E

Support drilling processes

Core

60

RIISAM215E

Conduct drilling industry operational maintenance
(Group B)

Elective

80

RIINHB219E

Assist with air drilling (Group A)

Elective

80

“The courses are put together really well, all the
information is easy to read and understand. If there
is anything you are unsure of, JSW have a wealth of
long time personnel with a lot of knowledge that are
always willing to help.”
- Ryan Harry, Driller
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SILVER LEVEL

CORE /
ELECTIVE

NOMINAL
HOURS

BSBWHS301

Assist with maintaining workplace safety

Core

40

RIIRIS301E

Apply risk management processes

Core

60

RIIQUA201E

Maintain and monitor site quality standards

Import

40

RIICOM201E

Communicate in the workplace

Import

20

RIICOM301E

Communicate information

Core

30

MSMENV172

Identify and minimise environmental hazards

Core

20

For work health and safety, well-being and incident, contact the JSW HSEQ manager Josh Mason at
joshua.mason@jswaustralia.com.

RIISAM209E

Carry out operational maintenance

Core

40

LANGUAGE, LITERACY AND NUMERACY

RIINHB301E

Set up and prepare for drilling operations

Core

65

LLN support is provided by Lee Tudor from TPS Consulting on 0447 626 406.

RIIBEF301D

Run on-site operations

Core

40

MENTAL HEALTH

TAEDEL301

Provide work skill instruction (Group B)

Elective

60

RIIERR302E

Respond to local emergencies and incidents

Core

20

RIINHB328

Conduct rotary air drilling (Group A)

Elective

80

RIIVEH305F

Operate and maintain a four-wheel drive vehicle
(Group B)

Elective

External
Training

JSW DRILLING SUPPORT SERVICES

JSW provides students with a range of support services in addition to various networking events, mentors
and study buddies. Our Training Centre is resourced with TVs, laptops, internet, library, and our trainers and
assessors, which are available during all shifts.
For RTO training support, contact the Training Centre or your trainer/assessor at
training@jswaustralia.com.
For career counselling, contact JSW HR at hr@jswaustralia.com.

Mental health and well-being support is provided by Beyond Blue on 1300 22 4636.

PUBLIC TRANSPORT
For public transport information, contact 1300 662 205.

MULTICULTURAL SERVICES
For support, contact the Multicultural Services Centre of Western Australia Inc on 9328 2699.

FAIR WORK
The Fair Work Commission can be contacted on 1300 234 892.

GOLD LEVEL
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STUDENT SUPPORT SERVICES

RII31820 CERTIFICATE III IN DRILLING OPERATIONS

RII40920 CERTIFICATE IV IN DRILLING OPERATIONS

CORE /
ELECTIVE

NOMINAL
HOURS

BSBLDR411

Show leadership in the workplace

Core

50

BSBWHS411

Implement and monitor WHS policies, procedures
and programs to meet legislative requirements

Core

50

RIIBEF402D

Supervise on-site operations

Core

50

RIIENV402E

Implement and monitor environmental policies

Core

40

RIINHB401E

Plan and supervise the mobilisation of equipment,
crew and materials

Core

50

RIIRIS401E

Apply site risk management system

Core

40

RIINHB402E

Supervise drilling operations

Elective

50

RIIBEF401E

Manage non-routine and complex
technical situations

Elective

50

BSBOPS402

Coordinate business operational plans

Elective

50

RIICOM301E

Communicate information

Elective

30

RIIERR401E

Apply and monitor emergency preparedness and
response systems in surface operations

Elective

80

TRAINING ACCREDITATION COUNCIL
Contact 9224 6510 or tac@dtwd.wa.gov.au.

APPRENTICESHIPS & TRAINEESHIPS INFORMATION
The Apprenticeships & Traineeships Information Service can be contacted in 1800 338 022 or
privacy@aatis.com.au.
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PERTH BRANCH
+61 8 9494 1352
5 Corokia Way
Bibra Lake WA 6163

PERTH TRAINING AND
TECHNOLOGY CENTRE
+61 8 6370 5108
4 Kalmia Rd
Bibra Lake WA 6163

training@jswaustralia.com
jswaustralia.com.au

RTO: 52503

