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A YEAR OF GROWTH AND  
CONTINUED INNOVATION
The last year has been a successful one for JSW; 
we’ve seen significant growth, notable safety 
achievements and outstanding technology 
initiatives in our purpose -built drill fleet. Innovation 
is in our DNA and this has positioned us well as an 
industry leader in customised drilling solutions.

Key to our success is having the best teams. In 
the last 12 months, our workforce has more than 
doubled, growing from 145 employees to 340. I 
would like to extend a warm welcome to our new 
team members. 

EXECUTIVE TEAM
We have strengthened our technical expertise 
and leadership experience by welcoming 
Warren Fair back into the JSW team as Chief 
Operating Officer. Warren is the original ‘W’ 
in the name JSW when in 2010, Warren, Steve 
Payne and I purchased 10 grade control drills. 
We thought that we were set for a quieter life 
with part -time involvement and ownership of 
a small specialist drilling company, where we 
could focus on technology to improve drilling 
outcomes.

The best laid plans of mice and men (J, S & W) 
changed when we were coaxed by our clients to 
venture into water well drilling; and for Warren, to 
blast holes when he set up NRW’s Action Drill & Blast. 
Today, JSW has a drill fleet of 54 rigs in operation 
with more new drills in the pipeline.

SAFETY FIRST 
JSW has a history of being one of the safest drilling 
companies in Australia. We continue to cement 
this position, reaching company -wide 1,500 days 
LTI -free milestone in October 2018. Well done team. 

This is a significant achievement given the 
complexity and demands of our projects. We 
should be proud of this and the Board has asked 
me to thank you all for your contribution and 
continued commitment. 

Our next goal is to achieve five years LTI -free 
company -wide. If we all stay focused on our own 
safety and that of our work mates, we are on track 
to reach this by 1 September 2019.  With your help, 
we hope that we can all celebrate this next very 
significant safety target.

Welcome to the first edition of JSW’s 
newsletter, DrillTorque. 
The name DrillTorque is a nod to our very early 
beginnings as Brandrill, the specialist drilling and 
blasting contracting company that my brother, 
Bruce and I founded in the early 1980s. DrillTorque 
was a popular Brandrill publication and it’s fitting 
as we enter an exciting new era at JSW that 
we’re taking a little of history with us into this next 
phase of growth. We hope this ‘new generation’ 
DrillTorque will continue well into JSW’s future and 
your contributions to this quarterly publication 
are valued.

A MESSAGE
FROM OUR CEO
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INNOVATION
I am sure you will have heard or seen some 
information on the remarkable drills Steve Payne 
has designed and manufactured for Alcoa’s 
bauxite sampling project. For those of you who 
haven’t, the green drill pictured on this page 
is exactly that  - a ‘green’ drill. It has almost no 
environmental footprint when moving through 
state forests and other inaccessible places without 
any drill access preparation. The Equus carrier 
Steve selected and mounted the proprietary BF150R 
drilling system can safely climb over fallen logs of 
750mm diameter, large granite boulders and other 
forest debris that would stop another type of drill 
carrier. I am sure there will be ongoing updates on 
the feats that these proprietary JSW manufactured 
drills achieve in future editions of DrillTorque.

PROJECT UPDATE
All our projects have had highlights recently with 
some notable events being: our Boddington 
South32 blasthole team delivering three 
consecutive months of record production without 
a single safety incident; the FMG JV with Eastern 
Guruma Grade Control projects peaking at 44% 
Indigenous participation; our Batchfire team taking 
delivery in March of the first P&H (Komatsu) 77XR 
blasthole rotary drill delivered anywhere in the 
world; and our technology team, led by Simone 
Woolston and Simon Murphy, rolling out our digital 
drill applications and live data capture to our 
operations in iron ore, lithium and bauxite with coal 
and gold. There are many more good stories of 
your successes and these will be featured in this 
and upcoming DrillTorque editions.

BUSINESS SYSTEMS
We have been proactive in using our live data 
feed capture processes to introduce multiple new 
business systems, streamlining our operations and 
collaboratively providing up -to -date, real time 
information to our clients which assists them to 
improve their operations as well as ours.

This type of passion and determination from our 
people to innovatively use technology to improve 
our drills and systems makes us safer and more 
productive  - a key reason we have been successful 
in rolling over our projects and winning new 
contracts. Please keep the good ideas coming 
and help us to continue to deliver our number one 
priority: safe, technology -driven drilling solutions.

LAUNCH OF OUR NEW  

BRANDING AND VALUES
We have built a respected brand as one of the 
best drilling companies in Australia. We can only 
do this with the best teams and with continuous 
improvement. 

We do great things in our company – and to an 
extent, it’s been a well -kept secret! Eight years 
on, we felt it was time to review our marketing 
and communications and how we present to 
the industry. 

To do this, we have undertaken a number of 
marketing initiatives including the launch of our 
new -look logo, new marketing materials and 
importantly, the establishment of our company 
vision and values. Our values are core to the way 
we work. It’s critical that we recognise not only 
what we do, but how we do it. Our feature stories 
in this edition will take you through this new and 
important phase of our journey.

In closing, I’d like to thank you all for your hard work 
and dedication. We hope that you and your family 
enjoy reading our very own, DrillTorque.

Jeff Branson - CEO
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04 FEATURE

OUR VISION.  
OUR BRAND.
SETTING THE BENCHMARK
JSW Australia is an industry leader in 
customised drilling services. We set the 
benchmark in innovation and drilling 
automation and deliver optimum 
outcomes with best-for-project 
solutions.
Throughout our history, we have maintained 
our spirit of collaboration and a passion to 
constantly improve. To reflect this, we’ve 
articulated our company vision and mission 
statements. 

OUR VISION
A vision defines the way an organisation will 
look in the future. It is our long -term direction – 
one that we are all working towards.

The JSW vision is to forge the future  
of drilling. 

This means that:

• We are industry specialists with a spirit 
of entrepreneurship and a passion to 
constantly improve. 

• There are no limits to what we can achieve. 
We push the boundaries and strive for the 
best results.

OUR MISSION
A mission defines the fundamental purpose of 
an organisation, why it exists and what it does 
to achieve its vision.

The JSW mission is to deliver competitive 
advantage through customised drilling 
solutions.

This means that:

• We are a united team that delivers industry 
leading solutions.

• We have the courage to listen, learn and 
challenge to deliver the best.

What we deliver to our clients is 
competitive advantage. 
Our value proposition lies in the delivery of 
innovative, integrated drilling solutions, adding 
competitive advantage to projects by bringing 
together a fit for purpose fleet, drill automation, 
experienced teams and an exceptional safety 
record.

Every one of us has a critical role in working 
together to achieve our vision and mission, and 
to deliver real value to our clients. This not only 
safeguards our jobs and company, but will help 
us build a business that we’re all proud to be a 
part of. 
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FEATURE 05

NEW BRANDING
To reflect our market leading positioning 
in the industry, we recently refreshed the 
JSW logo and tagline to create a more 
modern brand, and to bring our company’s 
visual presentation in line with our business 
strategies. 

The oval and the Southern Cross have been 
removed from our logo to present a clean 
and contemporary look. Our signature yellow 
remains, together with softer greys for our 
slightly updated new tagline  –  ‘Leaders 
Through Innovation’.

Moving forward, we will be rebranding our 
stationery, uniforms, rigs, machinery and 
more as they are replaced. Our fleet will 
maintain the oval logo for practicalities and 
will be re -branded over time.

New document templates, as well as a new 
Style Guide can be found in Lucidity on our 
intranet. It is critical that we all follow these 
guidelines and discontinue the use of the 
existing (old) logo immediately.

What’s more?
In addition to the new corporate branding, 
we have invested in a new website, 
capability statement and advertising – both 
in industry press and online, and built a 
stronger social media presence. You may 
have noticed that our name is appearing 
more in industry press and online. That’s all a 
part of our plan to raise our profile and share 
what we offer and do best.

We have also updated the JSW LinkedIn 
page and LinkedIn Life pages where you 
can connect and interact with JSW and 
stay up to date with the latest news and 
information, as well as job vacancies.  
Please follow our page and share our news.

We value every member of our team; for it is 
only together that we can achieve our vision 
and deliver on our mission. We have invested 
in our brand and marketing to support our 
vision and mission, and will continue to 
remain at the forefront in our industry through 
technology. There are no limits to what we can 
achieve together (one of our values).

The launch of our new branding at Bibra Lake in March

AUTUMN 2019 - JSW DRILLTORQUE



Where are we today?
Today, we have a fleet consisting of a Drilltech 
DK40 and DK45, Altas Copco PV235, Reichdrill 
C750, Bucyrus -Erie B39E and B39HR, and 
Komatsu 77XR. We employ 51 people of which 
29 are ‘locals’ and 18 have beards. The most 
popular birthday on site is 20th June with 
three people born on that date.

Great job team!
Some proud facts: 

• >75,000 hours LTI free.
• Best single drill shift is 1,108m.
• The implementation of Pronto for stock and 

logistics management which has resulted in 
the improvement of stock control, including 
critical spares and work order logistics.

A great effort from our team at Callide. The 
project has been highly successful despite 
the initial challenges and is a great example 
of our can -do approach.

PROUD ACHIEVEMENTS 
AT CALLIDE
SITE: CALLIDE 
CLIENT: BATCHFIRE
Callide Coal Mine is an open -cut mine located 
around 20km north -east of Biloela in Queensland. 
It is currently producing approximately 12 million 
tonnes of saleable coal per year using two draglines, 
haul trucks and excavator fleets. This coal is supplied 
firstly to the nearby Callide Power Station to produce 
a significant portion of Queensland’s electricity. The 
balance is sold for export.

The mining operation is split into two distinct 
operational hubs  - Callide and Boundary Hill, 
which are approximately 25km apart. Batchfire’s 
administration and technical functionality are 
based at Callide, and JSW’s share office and 
workshop space at Boundary Hill.

JSW began operations at Callide Coal Mine in 
March 2018, with a unique brief to take over the 
operation of the existing drills and to bring in 
a completely new team. With this, came the 
initial challenges including the recruitment of 
high -quality personnel, training across multiple 
functions and rigs, maintaining an ageing fleet 
and implementing new systems including stores 
and stock control.

The challenge was to maintain productivity, 
as well as reduce costs. We achieved this by 
implementing a staged plan and introducing 
newer, customised drills as the project progressed. 

06 AROUND OUR SITES
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ENHANCED 
PRODUCTIVITY 
AND STRONG 
SAFETY RECORD 
AT BODDINGTON 
BLASTHOLE
CLIENT: SOUTH 32 
PROJECT: BODDINGTON BLASTHOLE
The Boddington bauxite project which we 
have been drilling since 2013, operates across 
the Marradong and Saddleback sites which 
are located just outside the township of 
Boddington. We have seven employees at 
the site with two rigs, Rig 19 and 20 Cat 336D 
Montabert rigs in operation drilling for bauxite. 
The drills are ideally suited to the operations, 
handling the contours of the terrain well. The 
rigs are mounted on a CAT 336D which has 
resulted in enhanced productivity with the 
added ability to drill five rows at a time as 
opposed to single rows. The project is tracking 
well and we are achieving our targets. 

Safety achievements
An uncompromising safety culture remains at 
the core of the way we work. There have been 
no incidents on site for the last 12 months 
with a high standard maintained in task 
observations (101% in 2018) and our Take Fives 
(162%). A terrific achievement by all involved!

GD5000

Aerial view of a successful blast
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GREAT TEAMWORK  
AT BALD HILL
SITE: BALD HILL 
CLIENT: SMS MINING 
MINE OWNER: TAWANA 
Bald Hill is a lithium mine located 50km south -east 
of Kambalda (30 minutes from Kalgoorlie) where 
JSW works under contract with SMS Mining to 
deliver drilling and blasting, as well as grade control 
services. We currently have 72 people on site. 

Some special achievements
• In late January, the Tawana management team 

conducted an inspection of our workshop and 
laydown areas. They praised our team for our 
set -up and how well it was organised. Great job 
workshop team! 

• Our maintenance team has done a terrific 
job keeping all drills going with very few out of 
action.

• A great job by our fitters and workshop teams 
for their outstanding work ethic during a time 
when we were short staffed.

• With operations at Coolgardie Minerals on hold, 
we’ve utilised some of our highly skilled team 
from Geko to help at Bald Hill, taking care of 
our people by keeping them employed and 
increasing productivity. 

Our recent restructuring and the inclusion of new 
members has produced some great results in 
both productivity and safety. Well done team.
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OUR PEOPLE.



THE LARGEST GOLD  
MINE IN AUSTRALIA
CLIENT: NEWMONT MINING 
PROJECT: BODDINGTON GOLD
The Boddington Gold Project is located 13km northwest 
of Boddington. The mine has become Australia’s 
largest gold mine, surpassing the Super Pit with 
expected production of over 750,000oz in 2019.

JSW had a short -term contract with one GD5000 
(Rig76) drilling areas for bauxite at Newmont’s 
intended pit extension.  Operations were carried out 
mostly on dayshift with a short period of nightshift 
drilling to stay on target. 

We successfully completed the project under 
budget and with no injuries to personnel. The 
team has done an excellent job and overcome all 
challenges safely and efficiently. The client is keen 
to have us back for the next package of works.

TO 2020
CLIENT: FMG 
SITE: SOLOMON #1
Solomon Hub is located in the Hamersley 
Ranges, 60km north of Tom Price and 120km 
west of FMG’s Chichester Hub. It is a resource 
definition RC drilling project for which JSW is in 
a Joint Venture with Eastern Guruma. The Joint 
Venture has 25 employees at the site. 

JSW have now been on site for more than 12 
years, which is a tremendous achievement. 
During December, additional work was 
negotiated with FMG leading to increased 
shifts at Solomon  - three shifts in December 
2018, increasing to four shifts in January 2019. 
To facilitate the extra shifts, Rig 6 moved from 
Chichester where it was replaced by Rig 51. We 
are currently utilising Rigs 3, 4, 5 and 6, all on a 
single shift.

Setting up for the future
Rig 11 is due on site after a rebuild and we will 
take delivery of the new Bburg 2500RC in April 
2019. We will be increasing the number of our 
shifts from four to five from May onwards. This 
will require an increase in production and the 
recruitment of more staff.

A big thank you to Mick Garrity for keeping the 
fleet running smoothly and to Tinks, who has 
been at the site since 2007.
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Rig 10 after the rebuild

Globe RC track rigs in operation Drilling at Boddington



INNOVATION  
AT OUR CORE
CLIENT: ALCOA 
PROJECT: JARRADALE
The Jarradale site is located in the state forest 
south of Perth with dense bushland and damp 
ground conditions extending over the 7,500km² 
exploration area from Yarloop to Armadale W.A.

It is a sample drilling project utilising five BF150R 
and two EQ150R Vac -Core rigs. Both are fully 
customised, special purpose rigs comprising a 
unique and proprietary drill bit, drilling method 
and customised tractor carrier.

We currently have 28 people on site. 

Safety performance
We’ve had no injuries to date (17 months), 
despite working in a tough, uncompromising 
environment  – a clear example of our ‘zero harm’, 
safety culture in action. Well done to all involved.

OUTSTANDING  
RESULTS
CLIENT: FMG 
PROJECT: CHICHESTER 
Chichester is a Res Dev drilling project for which 
JSW is in a Joint Venture with Eastern Guruma. 
The JV has 49 employees on site and currently 
utilise Rigs 51, 52 and 53, all on a double shift.

In January, 2019 FMG conducted an audit and 
we achieved an outstanding audit score of 
86%. This is the highest ever achieved. A brilliant 
result team!

On the move
A big thank you to the crews that had to move 
around between camps at Christmas Creek 
and Cloudbreak. They had to travel in and 
out of Newman for a number of weeks during 
December which was a further challenge for 
the work group.

TRACKING WELL
CLIENT: RAMELIUS  
PROJECT: MT MAGNET
The Mt Magnet Gold Project is located immediately adjacent to the town of Mt Magnet, 500km 
north -east of Perth in Murchison.

JSW has been on site since 2011. It is a pit grade control project, utilising Rig 10 on a double shift 
operation. We currently have nine employees on site. The guys are doing an awesome job with 
Ryan Harry as our supervisor/driller running the site on a day -to -day basis. 

Rig 10 came offsite in August 2017 for an overall rebuild  –  the first time since the start of the job.  
It returned to site in May 2018.
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Rig 52 drilling at Chichester

The Equus drill is a fully customised, small footprint drill rig

A UNIQUE AND 
PROPRIETARY SOLUTION. 

AN OUTSTANDING 
AUDIT SCORE OF 86%
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OUR VALUES
THERE ARE NO LIMITS TO WHAT  
WE CAN ACHIEVE TOGETHER 
Our passion and determination have  
led to our spirit of entrepreneurship  
and innovation.
Since our foundation, the contribution of our 
people has enabled our company to become 
an industry leader. With determination and 
passion, we’ve delivered unrivalled innovation. 
We have built strong partnerships through close 
collaboration, while never compromising on 
safety.

This year, we are proud to launch our 
company values: Passion, Collaboration, 
Determination, Safety. They’ve always been 
there: they’ve shaped our culture and the way 
we’ve operated from the beginning but it’s 
time that we articulated what they mean and 
build clarity in how we should work together. 

PASSION:
We are passionate in doing what is right and take 
pride in what we achieve.

DETERMINATION
We are persistent in our pursuit of excellence.

SAFETY
No compromises.

COLLABORATION
There are no limits to what we can achieve together.

Every day, we see great examples in our teams 
exemplifying our values. Please send them through 
to Tanya at tanya.mirco@jswaustralia.com  –  
we’d love to hear these stories and share them  
in future editions to DrillTorque.

10 VALUES IN ACTION
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THE DETERMINATION TO CONSTANTLY  
IMPROVE AT BALD HILL

BODDINGTON TEAM 
WORKING TOGETHER
The team at Boddington has done a great job 
supervising and maintaining both Boddington 
mines  - Worsely Alumina (South 32) and Newmont 
Boddington Gold. This includes maintaining three 
drill rigs across two mine sites. True to our values in 
COLLABORATION, our project managers have worked 
with two different clients and adjusted to how they 
operate. A great, united effort by all involved.

VALUES IN ACTION 11

During December and January, we faced 
a major problem concerning lost ground 
engaging tools (GET) onsite. 

Determined to solve the problem and to 
maintain our cost -effectiveness and our 
commitment to quality, we significantly 
improved our system for reporting lost GET. 
Now, any ore containing GET is separated into 
stockpiles and scanned with a metal detector.

Continuous improvement

To further enhance our chances of detecting lost 
GET, we are currently trialing a method to track 
its location by injecting AB foam containing dye 
down drill holes prior to blasting.

Well done to the team at Bald Hill. What you did 
reflects our values in DETERMINATION where we 
are persistent in our pursuit of excellence and 
COLLABORATION.

Metal detector at work

Our town based facility at Boddington

WE ARE 
PERSISTENT IN 

THE PURSUIT OF 

EXCELLENCE.
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AN INDUSTRY FIRST
The team at Callide will take possession of 
Australia’s first P&H (Komatsu) 77XR drill in March. 
This unique, state -of -the -art drill will assist us 
in meeting our client’s expectations of reducing 
costs as it will primarily replace two of the 
smaller rigs in the fleet and provide additional 
deep hole capability.

JSW is an industry leader in specialist drilling 
solutions. To maintain this position, we are 
demonstrating our ongoing pursuit of delivering 
innovative solutions to our client.

SUPPORTING THE  
BILOELA REGION 
JSW has a strong commitment to support the local 
areas in which we work. This is aligned with our  
value  - PASSION, to do the right thing. 

Since our commencement at Callide, we have 
demonstrated our commitment to the Biloela region 
by creating incentives to source employees locally or 
encourage personnel to move to the region. Almost 
60% of the workforce lives in either Biloela or within 
an hour or less of the region. Many have partners 
and children who live in the township, attending local 
schools, participating in community groups and 
contributing to the local economy.

12 VALUES IN ACTION

Ashleigh Fraser -Scott, a trainee, operating the Reichdrill 

The Team in front of P&H (Komatsu) 77XR in NSW

PASSION – TO DO THE RIGHT THING 

AND TAKE PRIDE IN WHAT WE ACHIEVE.



ERP SYSTEM
• Automated 

accounting system
• Paperless workflows
• Customised 

reporting

PRONTO @ CALLIDE
The team at Callide have been working with our 
Bibra Lake head office specialists since late 2018 to 
implement the Pronto software program for stock 
management and logistics and have come a long 
way in improving the stock control of critical spares 
and work order logistics. 

Pronto enables us to have leaner, more cost -effective 
operations, ultimately reducing costs and offering 
tangible benefits to our clients.
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DETERMINED  
TO SUCCEED
CONGRATULATIONS TO 
BODDINGTON’S EMPLOYEE  
OF THE MONTH FOR FEBRUARY

DETERMINED  
TO EXCEED
CONGRATULATIONS TO 
BODDINGTON’S EMPLOYEE OF 
THE MONTH FOR NOVEMBER

In the month of February, Ryan 
Mosedale was awarded Employee 
of the Month for his outstanding 
efforts looking after both the Worsely 
Alumina (South 32) and Newmont 
Boddington Gold sites. Thanks to 
Ryan, for your efforts in managing 
both projects and clients with such 
professionalism!

Andrew Ross – Employee of the Month, November 2018Ryan Mosedale – Employee of the Month, February 2019 

RYAN MOSEDALE ANDREW ROSS
Driller Andrew Ross has only been 
with JSW a few months and has 
had a fantastic start with above 
average drill metres. He was awarded 
Employee of the Month in November 
2018, receiving a $100 gift card for his 
efforts. Well done Andrew!



RECRUITMENT
2018 saw a year of significant growth for the 
company where we grew from 145 to 340 
employees  –  that’s more than doubling the size 
of our company!

We are committed to equality and diversity 
initiatives that deliver improved employment 
opportunities for Indigenous Australians and 
across all genders.

Our goal is to further increase Indigenous 
participation through regional employment and 
training, including mining apprenticeships, and 
promote equality by employing the best person 
for each role, regardless of gender.

Today, 10% of our total workforce are Indigenous 
Australians and 9% of our total workforce is 
female. Our FMG projects currently have a 35% 
Indigenous participation rate  –  one of the best 
results for FMG, whilst we continue to improve in 
our female participation rates at our sites.

PAYROLL 
In January, the payroll module of the Pronto 
system was rolled out. As with all system 
roll -outs, we will keep fine tuning our processes. 
If you have any issues or feedback, please 
contact our payroll office. 

REMINDERS
Have you or your emergency point of contact 
changed details such as address, email or 
phone numbers recently? Let us know by filling 
out a Change of Details form. Please send this to 
your supervisor, site administrator or direct to HR.
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FIRES AT SOLOMON
The FMG Solomon project was significantly 
disrupted due to fires in December and drill 
crews had to evacuate the Queens drill area via 
the Rio rail access. Crews were then confined to 
camp for several days as the fires moved around 
the site and camp. DFES, equipped with two 
helicopters were on site controlling the incident. 

The patience and understanding shown by 
everyone on site given the uncertainty was highly 
professional and should be commended. A big 
thank you to Jamie Pitman for leading the team.

Aaron and Tinks had to evacuate the 
laydown and went to the main FMG office. 
Not considering their own safety, they drove 
vehicles to evacuate people caught at the main 
FMG workshops. This was a selfless act that 
demonstrated their willingness to work together 
with our clients, with SAFETY a great priority.
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Fires close to camp

A WILLINGNESS TO WORK TOGETHER, 

WITH SAFETY A PRIORITY.



CELEBRATING OUR 
SERVICE MILESTONES
In each edition of DrillTorque, we’ll recognise our 
team members as they reach five years and 
beyond milestones. A big congratulations and 
thank you to all of them!

TEN YEARS

FIVE YEARS
NAME START DATE
Alex Payne 29.01.2013

Michael Ainsworth 15.02.2013

Matthew Mudge 07.06.2013

Luke Clarke 22.10.2013

Michael Garrity 27.11.2013

NAME START DATE
Matt Brown 13.04.2008

MATT BROWN  
– 10 YEARS
A big congratulations to Matt Brown for 
achieving his 10 years of service milestone 
with JSW (and Strange Drilling). Matt began 
his employment with Strange Drilling in 2008. 
Previous to that, he was a field assistant in the 
Goldfields at Menangina Station owned by 
Heron Resources.

It was during this time that Matt demonstrated 
his willingness to help on the Strange Drilling 
RC rig; and subsequently expressed an interest 
to become a driller. As a result, Trevor Brenssell 
recognised that with Matt’s positive attitude 
and ability to learn, he could achieve his 
ambition and he was hired firstly as an Offsider 
before he began drilling within a short period 
of time. 

Ten years on, Matt is a respected and 
experienced driller in our team, with the ability 
to operate a number of different rigs within 
the JSW fleet. In the last couple years, Matt 
has performed in supervisory roles but has 
returned to the field as a driller. 

Matt can always be relied upon to get the 
job done and has worked on many of our 
RC projects including BHP, Bald Hill, FMG and 
Ramelius. He is a valuable member of the JSW 
team and we look forward to many more years 
with Matt at JSW.
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PERTH BRANCH 
+61 8 9494 1352 
5 Corokia Way, Bibra Lake, WA 6163

KALGOORLIE BRANCH 
+61 8 9091 3646 
10 Hunter Street, Kalgoorlie, WA 6430

PERTH TRAINING AND TECHNOLOGY CENTRE 
+61 8 6370 5108 
4 Kalmia Rd, Bibra Lake, WA 6163

info@jswaustralia.com 
jswaustralia.com 


